MEMORANDUM OF AGREEMENT

MEMORANDUM OF AGREEMENT dated this day of August 2022 by and between the
negotiating representatives of the BOARD OF EDUCATION OF THE MOUNT VERNON CITY
SCHOOL DISTRICT (hereinafter referred to as the “BOARD” and/or “DISTRICT”) and the
negotiating representatives of the MOUNT VERNON ADMINISTRATORS GROUP (hereinafter
referred to as the “UNION” or “MVAG”).

A. General

The labor agreement between the parties for the period of July 1, 2013 — June 30, 2019,
expired on June 30, 2019. The parties herewith agree that said agreement shall be modified
effective as of July 1, 2019, to the extent set forth herein, as a result of their collective
bargaining for a successor agreement to said expiring contract. Except for the changes to
said agreement expressly set forth herein and changes in language to said agreement made
necessary by the following agreement, the provisions of said contract shall remain

unchanged.

B. Contingencies

1. This agreement is subject to formal ratification by the BOARD and the membership
of the UNION. Such ratification shall occur within sixty (60) days of the date of
execution of this Memorandum of Agreement. If either party fails to ratify or fails to
act within the aforesaid sixty (60) day period, this Memorandum of Agreement shall
be of no further force and effect and shall be a nullity. Notwithstanding the
foregoing, the team of negotiating representatives for each party will urge their
respective principals to ratify this Memorandum of Agreement.

>3 The parties agree to incorporate this Memorandum of Agreement into a more formal
written agreement.

C. Terms
1. Article X — Salaries and Benefits
a) (10.1) — Wage Increases

Delete sub-paragraphs (a-c) replace with the following:

2019-20 | 0% + one-time payment not added to base wages in an amount equivalent to
0.5% of each unit member’s base salary for the 2019-20 school year. Said
payment to be provided solely to unit members who were actively employed |.
by the District during the 2019-20 school Year and still actively employed
within an MVAG bargaining unit position as of the date of execution of this
Memorandum of Agreement. Said payment shall be prorated for those serving
less than a full school year. Said payment shall be paid within sixty (60) days
of the execution of this Memorandum of Agreement by separate check.
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2020-21

0.75% applied to the salary schedules set Jorth in Appendix I only, retroactive
to 7/1/20. Retroactive monies for eligible unit members Jor the 2020-21
school year shall be paid within sixty (60) days of the execution of this
Memorandum of Agreement by separate check. Said monies shall be paid
solely to unit members who were actively employed by the District during the
2020-21 school year and still actively employed within an MVAG bargaining
unit position as of the date of execution of this Memorandum of Agreement.
Retroactive payments shall be prorated Jor those serving less than a full
school year.

2021-22

1.0% applied to the salary schedules set Jorth in Appendix I only, retroactive
to 7/1/21. Retroactive monies for eligible unit members Jor the 2021-22
school year shall be paid within sixty (60) days of the execution of this
Memorandum of Agreement by separate check. Said monies shall be paid
solely to unit members who were actively employed by the District during the
2021-22 school year and still actively employed within an MVAG bargaining
unit position as of the date of execution of this Memorandum of Agreement.
Retroactive payments shall be prorated Jor those serving less than a full
school year.

2022-23

1.0% applied to the salary schedules set Jorth in Appendix I only, retroactive
to 7/1/22. Retroactive monies for eligible unit members Jor the 2022-23
school year shall be paid within sixty (60) days of the execution of this
Memorandum of Agreement by separate check. Said monies shail be paid
solely to unit members who were actively employed by the District during the
2022-23 school year and still actively employed within an MVAG bargaining
unit position as of the date of execution of this Memorandum of Agreement.
Retroactive payments shall be prorated Jor those serving less than a full
school year.

2023-24

1.0% applied to the salary schedules set Jorth in Appendix I only.

b)

(10.2) — Principals and Assistant Principals Assigned to K-8 Schools (N EW)

Delete existing 10.2 and replace with the following effective July 1, 2022:

Elementary School Principals assigned to work in any schools that include
both the 7" and 8" grades shall be compensated in accordance with the
“Principal of Middle School” salary schedule retroactive to July 1, 2022
Elementary School Assistant Principals assigned to work in any schools that
include both the 7" and 8" grades shall be compensated in accordance with
the “Assistant Principal Secondary” salary schedule retroactive to July 1,
2022. Retroactive monies for eligible unit members Jor the 2022-23 school
year shall be paid within sixty (60) days of the execution of this Memorandum
of Agreement by separate check. The parties herewith acknowledge that no
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d)

other unit members shall be eligible for base salary adjustments based upon
the District’s reconfiguration to the K-8 schools model.

(10.6) — Hourly Rate for Committee Work
Delete and replace with the following:

Effective with the date of execution of this Memorandum of Agreement, unit
members shall be compensated at the below hourly rate(s) when a unit
member is requested to engage in certain “Committee” type work. Payment
Jor such “Committee” work shall be limited solely to work that is approved,
in writing (email shall be deemed sufficient), by the Board and/or
Superintendent of Schools in advance, or (in extraordinary circumstances)
approved afier the fact. In the event such written advance approval is not
provided fto the unit member and in the absence of extraordinary
circumstances warranting approval after the fact, there will be no additional
payment for such “Committee” work. The hourly rate for unit members
performing such “Committee” work shall be $55.00 per hour. There shall be
no retroactive monies paid to any unit members in connection with the
change in the foregoing hourly rate.

Based upon the foregoing, and notwithstanding any past practice to the
contrary Administrators shall not be compensated for any other time
including, but not limited to, attendance at PTA meetings, concerts, student
performances, emergencies \(as determined by the Superintendent in her sole
discretion), sporting events, co-curricular activities, extra-curricular
activities and similar types of events. Notwithstanding the foregoing, when
required to report to work for an emergency, as determined by the
Superintendent of Schools, the affected administrator shall be eligible to
work and be compensated (in accordance with the hourly rate set forth
above) for a minimum of 1.5 hours with the approval of the Superintendent of
Schools

(10.14) — Tax Sheltered Annuity

Delete “giving” and replace with “given”

(10.18) — Health Insurance (HMO)

Delete references to HMO

(10.19 (a)) — Health Insurance Premium Contribution

Delete and replace with the following:
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k)

(10.23) — Retiree Health Insurance Coverage

Delete “(Article II, D.)” and replace with the following “(Article XI, D., Sick
Leave Incentive Program)”

(10.25) — Welfare Fund Benefits
Change $1,5000, to $1,500.00.
(10.32) NEW- (J. ADMINISTRATOR MENTOR PROGRAM)

Effective during the 2022/23 school year, a committee shall be created made
up of equal membership of MVAG members and Central Office
Administration to develop recommendations Jor the criteria for the selection
of candidates to serve as mentors and any other matters related to the Mentor
Program for the 2023/24 school year and beyond.

Effective with the 2022/23 school year, the Superintendent shall designate
unit members willing to serve as mentors for new administrators in their first
Year of employment. The Superintendent shall determine whether a mentor
will be appointed for a particular new administrator in their first year of
employment and shall have final approval of the particular unit member(s)
selected to serve as the mentor(s) for each candidate. The Superintendent
shall further determine whether to continue to provide a mentor to the new
administrator beyond the| first year of employment to the extent the
Superintendent decides it is in the best interests of the District and the mentee
to do so. A unit member chosen by the Superintendent to mentor a new
administrator will receive a mentor stipend in the amount of 81,500 per year
Jor each new administrator mentored (prorated Jor less than full year of
service).

Article IX — Administrative and Supervisory Responsibilities

(9.6) — High School Department Chairs
Delete and replace with the following:

High School Department Chairs may have 7-12 responsibilities as
determined by the District.

Article I — Recognition (1.1)

a)
b)

Delete reference to “Dean of Mount Vernon High School”.

Delete last sentence of first paragraph and replace with the following:
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IN WITNESS WHEREOF, the parties have executed t

his document by their duly authorized
representatives this day of August 2022,

MEMBERS OF THE NEGOTIATING COMMITTEES

FOR THE UNION; FOR THE EMPLOYER:

Mﬂﬁw@ et
L&, Lhafu! ) ore
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e 10[9 133,238 137,221 142,497 144,928 129,421 133,190 138,372 140,798 122,887 124,753 126,654 129,083
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